

TANGENTYERE COUNCIL

POSITION DESCRIPTION

Position Title:  Special Activities Youth Worker (BMX)

Division          Access to Education

Program             Youth Services

[bookmark: _GoBack]Classification:  Casual Contract Level 5.1until 30th June 2019 (upto 16hrs pw)

Prepared By   Andrew Walder  	                                  Date     14/2/19

Staff reporting to position:  None
													
1. Position Summary
Access to Education (A2E) is an innovative and unique program that supports Aboriginal children and youth to achieve positive outcomes in education, safety and wellbeing in the Alice Springs Greater Region.

A2E Special Activities Youth Workers provide specialist skills development to youth aged between 5-25, with respect to specific projects and activities of the Community Centres and/or 3 Brown Street; foster relationships with children and their parents, and other likeminded stakeholders. The Specialist Activities Youth Worker may be required to work with adults to develop specialist skills which will, in the long term, provide the ability for the adults in the community to teach children. Specialist skills development programs may be required to be delivered with individuals and/or groups. 

The Special Activities Youth Worker will adhere to safety regulations and provide written documentation as necessary.

2. Responsibilities
1. Deliver skilled activities and training such as BMX, circus, music or other     specialist skills to young people attending the community centres and /or 3 Brown Street Youth Drop In Space.
2. Works with adult family members and the Town Camp communities to 			engage with youth activities as co-learners, volunteers, supervisors or 			audience where appropriate.
3. Regular meetings, communication and feedback about the specialist program 		provided to A2E Manager, A2E Community Centre and Youth Co-ordinator, and other key stakeholders.
4. Provide written statistics, reports, evaluation of the program as required.
5. Ensure compliance with statutory requirements and A2E operational 			objectives
6. Performs other duties as requested or required. 
3. Major Accountabilities
	
						
	ACCOUNTABILITIES
	PERFORMANCE INDICATORS

	1. Deliver skilled activities and training such as BMX, circus, music or other specialist skills to young people and adults attending the community centres.

	· Work with A2E staff and town camp residents to design, plan, and implement a specialised program.
· An outline and schedule of the specialist program is provided and adhered to.
· Attendance and skills progress is recorded
· The program is run within the parameters of the budget.
· Equipment is maintained

	2. Works with adults in the Town Camp communities to engage with specialist programs as co-learners, volunteers, supervisors or audience 
.

	· Regular communication with Town Camp residents.
· Adult  involvement in specialist program is recorded, including type

	3. Regular meetings, communication and feedback about the specialist program provided to Town Camp residents, A2E Community Centre Co-ordinator, and other key stakeholders. 

	· Attend meetings as required and provide information about the specialist program including outcomes.
· Co-operative working relationships are formed with Town Camp residents and A2E staff. 

	4.  Provide written statistics, reports, evaluation of the program as required. 

	· Attendance and skills progress records are maintained.
· Program evaluation requirements are provided including program outcomes, successes and challenges.
· Written documents are provided in a timely manner
· Other administration as required including equipment lists. 

	5. Ensure compliance with statutory requirements and A2E operational objectives

	· Compliance with all statutes and legislation
· Programs compliant with the Council’s Strategic Plan.

	7. Performs other duties as requested or required. 
	· 









4. Relationships

Internal
The role will have regular consultation 
· with the A2E Manager 
· A2E Assistant Manager

· A2E Youth Coordinator
· Centre Youth workers
· Other A2E staff

External

5. Competencies

Tangentyere Core Competencies

· Sound computer knowledge
· Excellent interpersonal skills ; can build positive and professional relationships
· Problem solving ability 
· Consulting and negotiating skills 
· OHS
· Cultural Awareness

6. Qualifications and Selection Criteria

1. Qualification and/ or extensive experience in a specialist field 
2. Experience in organising and running programs and/or teaching or mentoring.
3. Exceptional written and verbal communication skills, including effective cross cultural communication and interpersonal skills. 
4. NT Police Check and Ochre Card.
Desirable: Experience with any/all of the following is helpful: Adobe Creative Suite, website editing; and video editing. 
5. Verification

This section verifies that the position holder and the manager have read the attached position description and are satisfied that it accurately describes the position.


Position Holder:				Name:
						
Date Effective:
						
Signature:

Manager:					Name:
						
Date Effective:
						
Signature:
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