

TANGENTYERE COUNCIL

POSITION DESCRIPTION


Position Title:      Community Youth Worker

Division:	Access to Education	

Classification:      Level 4 (PPT 30 hours a week)
                
Job Holder      						 

Prepared By        Andrew Walder			Date		21/10/16		
Staff reporting to position: - Community Centre Co-ordinator
													
1. Position Summary

Access to Education (A2E) is an innovative and unique program that supports Aboriginal children and youth to achieve positive outcomes in education, safety and wellbeing in the Alice Springs Greater Region.

After school hours and during school holidays the A2E Community Youth Worker will provide daily access to a diverse range of safe, fun, active, creative and culturally appropriate activities and learning experiences for children and young people.  The Community Youth Worker will plan, lead, support, evaluate and manage these activities. Programs will be community-led, age appropriate and gender specific when appropriate, with a strong focus on mentoring and support for young people to encourage school attendance, and support to their personal, cultural and vocational growth.  

During school hours the Community Youth Worker will work alongside families and the Community Centre Co-ordinator from a community development approach that is youth-centred and family-focussed to provide self directed support for individuals and families.  This will include provision of location specific programs and activities that support community safety and physical, emotional, and social wellbeing, youth development, and school engagement.

Community Youth Workers will also work alongside one another to plan and deliver larger youth activities/events.  This role includes utilising leadership skills, program/project management skills as well as positive role modelling.
      
2. Responsibilities

1. Plan, deliver and evaluate age & gender appropriate programs and community-led youth family and community development initiatives.
2. Regular consultation with key stakeholders including youth, families, schools and other program/service providers.
3. Promotion of youth and community education, health, safety and wellbeing.
4. Ensure compliance with statutory requirements and A2E operational objectives.
5. Other duties as required










3. Major Accountabilities
						
	ACCOUNTABILITIES
	PERFORMANCE INDICATORS

	1. Plan, deliver and evaluate age & gender appropriate programs and community-led youth family and community development initiatives.


	· Work with A2E staff and local children, youth and their families, design, plan, and implement a portfolio of educational/sport/ recreational programs for after school hours/school holidays.
· Work with Community Centre Co-ordinator and other community youth workers during school hours to develop and provide location specific programs and activities that support community physical, emotional, and social wellbeing, health and safety, youth development, and school engagement.
· Identify service needs and gaps.
· Participation in staff meetings.
· Statistical information and support to A2E Manger for reporting provided.
· CDP participants involved.

	2. Regular consultation with key stakeholders including youth, families, schools and other program/service providers.
	· Recorded youth support.
· Recorded family/community support.
· Cooperative working relationships and partnerships, with a specific youth focus including school engagement.
· Engagement in events, meetings and forums.
· Broad knowledge of relevant services and programs in the sector.

	3. Promotion of youth and community education, safety and wellbeing.
	· Nutritional snacks provided where possible.
· Health promotion activities reported.

	4. Ensure compliance with statutory requirements and A2E operational objectives.
	· Compliance with all statutes and legislation.
· Undergo relevant training.
· Programs compliant with the Council’s Strategic Plan.

	5. Other duties as required.
	· Work as a team to provide a safe and collaborative environment. 



4. Relationships

Internal

· Access to Education Manager 
· Community Centre Co-ordinator
· Other 
· All Access to Education Staff
· Employment Services
· Social Services, e.g. Night Patrol
· CAYLUS
· Reception
· Human Resources
· Finance




External

· Educational institutions such as schools, Batchelor and Charles Darwin University
· Youth Centres (e.g. Alice Springs and Gap Youth Centres)
· NGOs (e.g. Red Cross, Anglicare, etc)
· Police

5. Competencies


Tangentyere Core Competencies

· Commitment
· Teamwork
· Communication
· OHS
· Cultural Awareness


6. Qualifications and Selection Criteria

1. Qualification in Sport and Recreation, Youth Work, Education or relevant experience. 
2. Demonstrated experience in working with youth at risk – preferably with Aboriginal people and communities.
3. Sound communication skills and ability to develop rapport and support with young people, family members and key stakeholders (internal and external).
4. NT driver’s licence, Police Check, Ochre Card, Fist Aid Certificate.


7. Verification

This section verifies that the position holder and the manager have read the attached position description and are satisfied that it accurately describes the position.


Position Holder:				Name:
						
Date Effective:
						
Signature:

Manager:					Name:
						
Date Effective:
						
Signature:
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