

TANGENTYERE COUNCIL

POSITION DESCRIPTION


Position Title:      A2E After Hours Youth Worker (Casual)

Division:	Access to Education	

Classification:      Level 4 Casual (evening shifts Tues – Sat as rostered)
                
Job Holder      						 

Prepared By        Andrew Walder		Date		19/06/18		

Staff reporting to position: - None
													
1. Position Summary

Access to Education (A2E) is an innovative and unique program that supports Aboriginal children and youth to achieve positive outcomes in education, safety and wellbeing in the Alice Springs Greater Region. 

Tangentyere After Hours Youth Services operates from 3 Brown Street Youth Drop In Centre in partnership with ASYASS.   Using trauma informed practice and strengths based framework, the After Hours Casual Youth Workers will support the delivery of a range of culturally appropriate, diverse and meaningful after hours support services and activities for at risk youth.   

Under the guidance of the A2E Youth Co-ordinator and Youth Team Leader, the A2E Casual Youth Workers will work alongside permanent A2E youth workers and ASYASS staff to provide evening and night time access to a diverse range of safe, fun,  creative and culturally appropriate activities young people including discos and other drop in activities at 3 Brown Street.  

This role includes utilising youth engagement and leadership skills as well as positive role modelling. 


2. Responsibilities

1. Help deliver age & gender appropriate youth activities and programs with the support of permanent staff after hours at 3 Brown Street
2. Ensure work with young people is trauma informed and strengths based
3. Promotion of youth education, safety and wellbeing.
4. Ensure compliance with statutory requirements and A2E operational objectives.
5. Other duties as required


3. Major Accountabilities
						
	ACCOUNTABILITIES
	PERFORMANCE INDICATORS

	1. Help deliver age & gender appropriate youth activities and programs with the support of permanent staff 



	· Engage with young people positively at 3 Brown Street and all other youth program locations 
· Reliable, flexible and consistent work attendance
· Work as part of a team to support young people
· Participation in staff meetings.
· Young people feel safe and supported


	2. Ensure work with young people is trauma informed and strengths based
	· Knowledge of trauma based perspective and practice
· Knowledge of strengths based perspective and practice
· Practice consistent with above
· Willingness to upskill in the above areas including attendance of training as offered

	3. Promotion of youth education, safety and wellbeing.
	· Positive role modelling
· Positive engagement with young people
· Risks that are identified are reported to A2E Youth Team Leader/Co-ordinator

	4. Ensure compliance with statutory requirements and A2E operational objectives.
	· Compliance with all statutes and legislation including mandatory reporting.
· Undergo relevant training as necessary.

	5. Other duties as required.
	· Work as a team to provide a safe and collaborative environment. 



4. Relationships

Internal

· Access to Education Manager 
· Access to Education Youth Coordinator
· Access to Education Youth Team Leader
· Access to Education After Hours Youth Workers 
· Access to Education Community Youth Workers
· Access to Education Community Centre Coordinators
· Tangentyere Employment Services
· All Access to Education Staff
· Social Services, e.g. Night Patrol
· CAYLUS
· Human Resources
· Finance

External

· Alice Springs Youth Accommodation and Support Services (ASYASS)
· Youth Centres (e.g. Alice Springs and Gap Youth Centres)
· NGOs (e.g. Red Cross, Anglicare, etc)
· NT Gov. YORET 
· NT Police

5. Competencies

Tangentyere Core Competencies

· Commitment
· Teamwork
· Communication
· OHS
· Cultural Awareness

6. Qualifications and Selection Criteria (Preferable – Non Essential)

1. Qualification in Sport and Recreation, Youth Work, Education or relevant experience highly preferable 
2. Knowledge of trauma and strengths based practice and/or willingness to train in these areas
3. Experience in working with youth at risk – preferably with Aboriginal people and communities.  Relevant transferable life experience will also be considered.
4. Sound communication skills and ability to develop rapport and support with young people, family members and key stakeholders (internal and external)
5. Applications from 
6. NT driver’s licence (highly preferable)
7. First Aid Certificate.



     Qualifications and Selection Criteria (Essential)


8. Willingness to undergo a Police Check and apply for Ochre Card (worker cannot start without Ochre Card or successful application for exemption whilst application is being processed)


7 Verification

This section verifies that the position holder and the manager have read the attached position description and are satisfied that it accurately describes the position.


Position Holder:				Name:
						
Date Effective:
						
Signature:

Manager:					Name:
						
Date Effective:
						
Signature:
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